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Answers to 10 most common job interview questions 
Here are the most commonly asked interview questions you can expect to be asked in your 

interview and advice on how you can craft effective responses. 

 
Carole Martin, Monster contributing writer 

 
Too many job seekers stumble through interviews as if the questions asked are coming out of left field. 
But many interview questions are to be expected. Study this list of popular and frequently asked 
interview questions and answers ahead of time so you'll be ready to answer them with confidence. 
 
1. What are your weaknesses? 
"What are your weaknesses" is one of the most popular questions interviewers ask. It is also the most 
dreaded question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay 
away from personal qualities and concentrate on professional traits: "I am always working on improving 
my communication skills to be a more effective presenter. I recently joined Toastmasters, which I find 
very helpful." 
 
2. Why should we hire you? 
Answer "Why should we hire you" by summarizing your experiences: "With five years' experience 
working in the financial industry and my proven record of saving the company money, I could make a big 
difference in your company. I'm confident I would be a great addition to your team." 
 
3. Why do you want to work here? 
By asking you, "Why do you want to work here?" the interviewer is listening for an answer that indicates 
you've given this some thought and are not sending out resumes just because there is an opening. For 
example, "I've selected key companies whose mission statements are in line with my values, where I 
know I could be excited about what the company does, and this company is very high on my list of 
desirable choices." 
 
4. What are your goals? 
When you're asked, "What are your goals?" sometimes it's best to talk about short-term and 
intermediate goals rather than locking yourself into the distant future. For example, "My immediate goal 
is to get a job in a growth-oriented company. My long-term goal will depend on where the company 
goes. I hope to eventually grow into a position of responsibility." 
 
5. Why did you leave (or why are you leaving) your job? 
If an interviewer asks, "Why did you leave (or why are you leaving) your job?" and you're unemployed, 
state your reason for leaving in a positive context: "I managed to survive two rounds of corporate 
downsizing, but the third round was a 20% reduction in the workforce, which included me." 
 
If you are employed, focus on what you want in your next job: "After two years, I made the decision to 
look for a company that is team-focused, where I can add my experience." 
 
6. When were you most satisfied in your job? 
The interviewer who asks, "When were you most satisfied in your job?" wants to know what motivates 
you. If you can relate an example of a job or project when you were excited, the interviewer will get an 
idea of your preferences. "I was very satisfied in my last job, because I worked directly with the 
customers and their problems; that is an important part of the job for me." 

https://oas.monster.com/RealMedia/ads/click_lx.ads/us.monster.en/career-advice/Top-10-Interview-Questions-Prep/1137244225/Middle1/default/empty.gif/53414a6e70316b64365a384143675243?x
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7. What can you do for us that other candidates can't? 
Emphasize what makes you unique when you're asked, "What can you do for us that other candidates 
can't?". This will take an assessment of your experiences, skills and traits. Summarize concisely: "I have a 
unique combination of strong technical skills, and the ability to build strong customer relationships. This 
allows me to use my knowledge and break down information to be more user-friendly." 
 
8. What are three positive things your last boss would say about you? 
It's time to pull out your old performance appraisals and boss's quotes to answer the question, "What 
are three positive things your last boss would say about you?". This is a great way to brag about yourself 
through someone else's words: "My boss has told me that I am the best designer he has ever had. He 
knows he can rely on me, and he likes my sense of humor." 
 
9. What salary are you seeking? 
When you're asked, "What salary are you seeking?" it is to your advantage if the employer tells you the 
range first. Prepare by knowing the going rate in your area, and your bottom line or walk-away point. 
One possible answer would be: "I am sure when the time comes, we can agree on a reasonable amount. 
In what range do you typically pay someone with my background?" 
 
10. If you were an animal, which one would you want to be? 
Don't be alarmed if you're asked, "If you were an animal, which one would you want to be?". 
Interviewers use this type of psychological question to see if you can think quickly. If you answer "a 
bunny," you will make a soft, passive impression. If you answer "a lion," you will be seen as aggressive. 
What type of personality would it take to get the job done? What impression do you want to make? 
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Interview tips: 10 tips to improve interview performance 
Do you know how to make your case to an interviewer? Follow these 10 interview tips to boost 

your chances of landing the job. 
 

Carole Martin, Monster Contributing Writer 
 
Even the smartest and most qualified job seekers need to prepare for job interviews. Why, you ask? 
Interviewing is a learned skill, and there are no second chances to make a great first impression. So 
study these 10 strategies to improve your interview skills. 
 
Practice good nonverbal communication 
It's about demonstrating confidence: standing straight, making eye contact and connecting with a firm 
handshake. That first nonverbal impression can be a great beginning -- or quick ending -- to your 
interview. 
 
Dress for the job or company 
Today's casual dress codes do not give you permission to dress as "they" do when you interview. It is 
important to know what to wear to an interview and to be well-groomed. Whether you wear a suit or 
something less formal depends on the company culture and the position you are seeking. If possible, call 
to find out about the company dress code before the interview. 
 
Listen 
From the very beginning of the interview, your interviewer is giving you information, either directly or 
indirectly. If you are not hearing it, you are missing a major opportunity. Good communication skills 
include listening and letting the person know you heard what was said. Observe your interviewer, and 
match that style and pace. 
 
Don't talk too much 
Telling the interviewer more than he needs to know could be a fatal mistake. When you have not 
prepared ahead of time, you may ramble when answering interview questions, sometimes talking 
yourself right out of the job. Prepare for the interview by reading through the job posting, matching 
your skills with the position's requirements and relating only that information. 
 
Don't be too familiar 
The interview is a professional meeting to talk business. This is not about making a new friend. Your 
level of familiarity should mimic the interviewer's demeanor. It is important to bring energy and 
enthusiasm to the interview and to ask questions, but do not overstep your place as a candidate looking 
for a job. 
 
Use appropriate language 
It's a given that you should use professional language during the interview. Be aware of any 
inappropriate slang words or references to age, race, religion, politics or sexual orientation -- these 
topics could send you out the door very quickly. 
 
Don't be cocky 
Attitude plays a key role in your interview success. There is a fine balance between confidence, 
professionalism and modesty. Even if you're putting on a performance to demonstrate your ability, 
overconfidence is as bad, if not worse, as being too reserved. 
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Take care to answer the questions 
When interviewers ask for an example of a time when you did something, they are asking behavioral 
interview questions, which are designed to elicit a sample of your past behavior. If you fail to relate a 
specific example, you not only don't answer the question, but you also miss an opportunity to prove 
your ability and talk about your skills. 
 
Ask questions 
When asked if they have any questions, most candidates answer, "No." Wrong answer. Part of knowing 
how to interview is being ready to ask questions that demonstrate an interest in what goes on in the 
company. Asking questions also gives you the opportunity to find out if this is the right place for you. 
The best questions come from listening to what you're asked during the interview and asking for 
additional information. 
 
Don't appear desperate 
When you interview with the "please, please hire me" approach, you appear desperate and less 
confident. Reflect the three Cs during the interview: cool, calm and confidence. You know you can do 
the job; make sure the interviewer believes you can, too. 
 

 

 

 

 

 


